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Dear Friends,

Welcome to Mehri & Skalet’s 2024 Year in
Review, a reflection of our unwavering
commitment to advancing social justice, equity,
and change. We are delighted to share our firm’s
achievements and the many strides made by our
clients, whose continued bravery in the face of
adversity is a beacon of hope and inspiration in
our fight for justice.

2024 was a year to reaffirm our core values, our
beliefs in each other and our communities, and
the significance of our work across our practice
areas.

We continued championing civil, whistleblower,
and consumer rights. Our efforts garnered
significant recognition in the press, highlighting
our dedication to advancing justice and holding

powerful entities accountable. We also authored
opinion pieces that highlight the bold strategies
to address workplace inequities and promote
systemic change.

We welcomed two new paralegals, Khalid
Mohieldin and Toni-Ann Ocloo. They are smart,
enthusiastic and committed to our firm’s values
and work. We’re confident that you’ll enjoy
working with them.

As we look toward 2025 and the months and
years ahead, Mehri & Skalet will remain resolute
in challenging injustice, amplifying
underrepresented voices, and safeguarding the
values of equity and inclusion.

The current moment in our democracy
underscores the need for vigilance,
collaboration, and bold action to ensure
that fairness and equity remain at the
forefront of our legal and societal
systems.Together with our clients,
colleagues, and allies, we continue to
believe in—and work toward—a future
where justice is not just an aspiration but a
reality for all.

Cyrus Mehri & Ellen Eardley
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Big Wins in 2024

Cal. District Court Judge Approves $25m Alistate Settlementin
Insurance Rate Class Action Suit

On May 28th, 2024, U.S. District Judge Yvonne Gonzalez Rogers
approved a $25 million class-action settlement in a lawsuit accusing
insurance giant Allstate of undisclosed and improper use of price
optimization in setting consumers’ rates.

The settlement concludes almost nine years of extensive litigation
and mediation by Mehri & Skalet attorneys Cyrus Mehri and Jay
Angoff, who represented the class of over one million plaintiffs
alongside co-counsel from Tycko & Zavareei LLP and Berger &
Montague.

In addition to the $25 million of monetary payments to a class of
California auto insurance policy consumers, the settlement also
includes an agreement by Allstate to file a new auto insurance class
plan with the California Department of Insurance which could save
consumers millions of dollars each year going forward.

M&S Achieves Partial Class Certification for Disability-Retired
Police Officers

In March 2024, we won partial class certification in a disability and
employment rights case on behalf of former officers with D.C.’s
Metropolitan Police Department. Working with co-counsel Brown,
Goldstein & Levy, M&S represents a class of about 130 former MPD
officers who were retired from their jobs involuntarily while on
disability leave. Our clients argue that to comply with the Americans
with Disabilities Act, the District should have offered them
reasonable accommodations, rather than applying a one-size-fits-all
policy and forcing them to retire. Class certification on the injunctive
relief claims allows us to use the court to push the District to adopt a
better policy. We'll continue to advocate for disability rights in the
workplace as we pursue justice for these former officers.

M&S
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Public School Opioid Recovery Trust Established Under Landmark McKinsey Settlement

As part of landmark settlement involving McKinsey & Company’s role in the opioid crisis, Mehri
& Skalet has been responsible for creating and adding millions of dollars to an innovative,
dedicated trust to help public school districts nationwide combat the effects of the opioid crisis
on public education. The Public School District Opioid Recovery Trust, launched in the summer
of 2024 and overseen by Independent Trustee Dr. Andrés Alonso, will review requests for
funding and then make grants to school systems across the country to address harms the
opioid crisis has caused to students and public schools, with an emphasis on directing funding
where it can be expected to have the greatest impact. This trust will also hold distribute money,
which Mehri & Skalet and co-counsel are also responsible for securing, from settlements from
other defendants in opioid cases, including Purdue, Mallinckrodt, and Endo.

New Settlement Enhances Legal Protections
for Homeowners Facing Foreclosure Across
NYS

In a class-action lawsuit victory against the New
York State Office of Court Administration (OCA)
in March, The New York Civil Liberties Union, with
co-counsel Mehri & Skalet, PLLC, Yolande
Nicholson, and Valli Kane & Vagnini, LLP secured
enhanced legal protections for homeowners
facing foreclosure across New York State. In the
settlement, OCA agreed to implement the state
law’s protections for homeowners across New
York State. In 2023, more than half of New York
homeowners facing foreclosure did not receive
any assistance from legal counsel at the key initial
stage of their cases.

Jane Kim and Ellen Eardley before Court

“For over a decade, New York courts have ignored important protections against home
foreclosures created by the New York State legislature,” said Michael Lieder, partner at Mehri &
Skalet. “We're gratified that, once we filed this lawsuit, the State chose to work with us to create
long-overdue processes for implementing protections for homeowners that will result in some
families keeping their homes that they otherwise would have lost.”

M&S
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M&S in the News

Cyrus Mehri Pens Op-Ed for Fast Company

In an October 2024 Fast Company Op-Ed, Cyrus Mehri highlighted
the ongoing importance of DEI for businesses and democracy amid
rising backlash. Drawing from Fareed Zakaria's Age of Revolutions,
Cyrus distinguishes between "open" and "closed" societies and

argues that DEI leaders should embrace transparency, diverse hiring

slates, and racial equity data. He concludes that fostering an open
society mindset in workplaces drives fairness, innovation, and
productivity, urging organizations to stay committed to inclusive
practices. This perspective remains vital in 2025 as we continue
advancing DEI in our communities.

Above all, DEl advocates need to hold their heads high during
our tumultuous times. Most Americans want to see fair
processes and fair competition for advancement without
artificial barriers and preconceived notions of bias.

Why DEI Is Important for Both Businesses and Democracy, by
Cyrus Mehri

Freakonomics and the Rooney Rule

In late September 2024, Jeremi Duru appeared on Freakonomics, a
nationally syndicated podcast, to discuss the NFL’s diversity hiring
practices in a two-part series. The podcast focused on the Rooney
Rule, its effectiveness, and how the league has responded to its
implementation. Jeremi emphasized that true progress requires
creating a supportive environment for minority candidates, beyond
just ensuring they’re considered. His insights highlight how the NFL
and other organizations can evolve to be more inclusive,
underscoring the importance of sustained commitment and
accountability in diversity efforts.

M&S

WHISTLEBLOWER ATTORNEY

® ON THE PHONE

RICHARD CONDIT

PARTNER AT MEHR| & SKALET

DOJ Joins Mehri & Skalet in Landmark
Hanford Whistleblower Lawsuit on Fire Safety
and Overcharging

Mehri & Skalet, along with co-counsel Smith &
Lowney and Hanford Challenge, was
instrumental in representing whistleblowers
exposing fraudulent activities at the Hanford
nuclear site. In January 2024, the U.S.
Department of Justice joined the whistleblower
lawsuit, highlighting the critical nature of fire
safety at Hanford and the importance of ethical
conduct in such operations. Mehri & Skalet,
PLLC represented Bradley Keever, a Hanford
Mission Integration SOLUTIONS (HMIS)
employee, who alleged that HMIS engaged in
systemic overcharging for fire protection work.
Mehri & Skalet's Richard Condit appeared on
Washington local media KEPR TV and Tri Cities
Business News where he emphasized the
pervasive culture of fraud at Hanford, potentially
endangering public safety. He also underscored
the critical role of whistleblowers in exposing
such misconduct and holding contractors
accountable.

M&S
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Cyrus Mehri on DEI Backlash:
Challenges, Opportunities, and the Path
Forward for Organizations.

Cyrus Mehri described the current anti-DEI
backlash as a challenge and an opportunity.
Speaking to USA Today Cyrus praised the
NFL for its steadfast commitment to equal
opportunity, stating that companies
doubling down on DEI efforts will gain a
competitive advantage. He framed the
backlash as the “last gasp of white
nationalism.” With a new administration on
the horizon, Mehri emphasized the need to
remain steadfast in protecting the vision of
diversity, equity, and inclusion.

Fighting Against Age Discrimination

Mehri & Skalet’s Michael Lieder highlighted
the growing difficulty for job applicants to
prove age discrimination, for Scripps News.
Following recent decisions limiting anti-
discrimination protections, he noted that
federal appeals court rulings in Chicago and
Atlanta have made it even harder for older
workers to succeed in discrimination cases.
As ageism persists, Michael's insights
underscore the need for more robust
protections and the ongoing challenges older
workers face in securing fair employment
opportunities.
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Community Qutreach &
Commitment to Civil Rights

Supporting Tribal Nations' Voting
Rights

During the 2024 election Mehri & Skalet
associate Andie Dobson-Forsee volunteered
as a poll monitor in Nevada, supporting Tribal
Nations' voting rights. Andie’s efforts were
recognized in Harvard Law Today, where she
discussed the significance of Nevada’'s new
law granting Tribal Nations polling locations
on their land. Andie’s role helped to ensure
the smooth operation of polling places,
especially the newly established ones, and
reflected the firm’s ongoing commitment to
protecting voting rights for all, including
those of indigenous peoples. We are inspired
by Andie’s dedication to this vital cause.

Jane Kim Attends the 25th Seoul
Queer Culture Festival,
Spotlighting Global LGBTQ+
Rights Struggles

During the summer of 2024, Mehri & Skalet
Associate Jane Kim participated in the Seoul
Queer Culture Festival, South Korea’s largest
Pride event, marking its 25th anniversary.
Despite financial struggles, counter protests,
and governmental resistance, the festival went
on, highlighting the ongoing fight for LGBTQ+
rights in a country where legal protections for
sexual orientation and gender identity remain
absent. Reflecting on the struggle for equality,
Jane was inspired by the determination of the
festival’s participants and gained further
motivation for the work we do for our clients at
Mehri & Skalet, PLLC.

M&S
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Lawyers Have Heart 5K

In 2024, Mehri & Skalet, PLLC proudly participated in the DC Lawyers Have Heart 5k/10k & Fun
Walk, supporting the American Heart Association. Despite the weather, our team showed up
strong, demonstrating the same dedication we put into advocating for justice. Special
congratulations to Michael Lieder who was the first M&S finisher, and to everyone who crossed
the finish line. At Mehri & Skalet, we're committed to going the distance, whether it's for our
clients or a great cause!

Former M&S paralegal fellow Paris Shan, paralegal Dominic Charles, partner Michael Lieder
associate Andie Dobson-Forsee, founding partner Cyrus Mehri, and managing partner Ellen Eardley

Adil eri, ominic Charles, Cyrus Mehri, Michael Lieder, Ellen Eardley, Paris Shan,
and Andie Dobson-Forsee.

M&S
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Conference Panels and Lectures

Justice, Equity, Diversity, and Inclusion Talks

In early 2024, Cyrus Mehri delivered a powerful keynote address at Cornell University's DE&I
Symposium, "Equity Through Innovation,” where he drew on his experience in the field of
Diversity, Equity and Inclusion. Later in June, Cyrus spoke with the University of Michigan’s
Equitable Opportunity Conference, emphasizing the need for inclusive environments to foster
equity and democracy. He also called upon leaders to be willing to challenge the status quo in

order to achieve excellence.

In a subsequent fireside chat with Pam McElvane, of Diversity MBA, Cyrus shared his passion
for social justice and how legal frameworks can drive systemic change. He stressed the critical
role of leadership in promoting diversity and inclusion

in corporate America.

Ellen Eardley speaks at the ABA's
18th Annual Labor & Employment
Law Conference

In early November 2024, Ellen Eardley,
Managing Partner and co-chair of Mehri &
Skalet’s civil rights practice, spoke at the ABA’s
18th Annual Labor and Employment Law
Conference. Eardley discussed the importance
of diversity, equity, inclusion, and accessibility
(DEIA) in the workplace, emphasizing that
employers committed to these values will
continue their DEIA efforts despite changing
political climates. She stressed that applying
organizational core values—such as respect,
integrity, and accountability—to DEIA data
collection will help leaders navigate complex
data and privacy laws, particularly in states
attempting to roll back DEIA progress.

Cyrus Mehri at the University of Michigan

18th Annual

Labor and
| Employment Law
Conference

ﬁwumbar 13-16, 2024
Hew York Gity

Ellen Eardley at the ABA Labor and Employment
Law Conference

M&S
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Impact Fund Annual Class Action Conference

In 2024, Mehri & Skalet Managing Partner Ellen Eardley and Associates Andie Dobson-Forsee
and Jane Kim attended the Impact Fund’s 22nd Annual Class Action Conference. As proud co-
sponsors, they collaborated with fellow attorneys to share class action best practices, stay up-to-
date on recent legal developments, and draw inspiration to continue advocating for the 99%. The
event reinforced Mehri & Skalet’s commitment to advancing justice for those who need it most.

| was unfairly targeted by my employer and subject to multiple violations of employment law which
was one of the more stressful situations in my career. | had no idea of what to do or where to go but
luckily a friend connected me with a former employee who had a similar situation and was assisted
by Mehri & Skalet. That employee introduced me to M&S where | was able to speak with Ellen and
her legal team who empathetically listened to my situation making me feel heard and made me
confident that I'd be in great hands if | were to secure M&S's representation. | knew immediately M&S
was the right firm and | didn't bother to shop around. Throughout the entire process my initial
inclination was proven correct as Ellen & team were supportive, attentive and made sure | was
educated and comfortable about every step of the process. Before negotiations between M&S and
my employer started, | created a matrix of possible results | labeled as "non-desirable”, "expected”
and "desired" outcomes. M&S came within 1% of my desired outcome, something | originally
considered to be an exceptional outcome but not possible. Working with M&S, Ellen & her team
made the best of an undesirable situation caused by my employer. If |, or anyone else | care about,
are ever in a similar situation in the future, Ellen and the team at M&S will be the first ones | reach out
to. I'm truly grateful for them.

-Client

Passion Projects

DEI Consulting: ®

IDEAL

In 2024, Working IDEAL made significant
strides in advancing diversity, equity, and
inclusion, despite ongoing challenges. Co-
founded by Pamela Coukos and Cyrus Mehri,
the organization provided strategic advising to
companies, universities, nonprofits, and more—
such as supporting the Black Orchestral
Network on tenure reforms and developing
innovative pay and promotion frameworks for
major nonprofits. Working IDEAL continues to
lead efforts to foster inclusive workplaces and
promote fair pay initiatives across the nation.

M&S



M&S Welcomes Two New Paralegals

Toni-Ann Ocloo graduated with highest distinction
from the University of North Carolina at Chapel Hill,
where she received a Bachelor’s degree in Political
Science with minors in Spanish for the Legal
Professions and Studio Art. As a Litigation Paralegal
with M&S, Toni provides support to attorneys by
assisting with general case management, legal
research, and court filings. Prior to joining M&S in
2024, Toni assumed a wide array of roles engaging
both her campus and local community. Notably, she
interned with a digital newsroom focused on North
Carolina progressive politics, advocated for global
experiences as a peer ambassador for the UNC Office
of Study Abroad, and produced creative content for
students and families as an intern with the UNC Office
of Undergraduate Admissions.

Khalid Mohieldin joined M&S as a litigation
paralegal after graduating with honors from the
University of Pennsylvania and receiving a Bachelor’s
degree in Urban Studies with minors in History and
Africana Studies. Prior to joining M&S, Khalid was
involved with several nonprofit organizations,
including The Liberation Foundation and the Council
on American-Islamic Relations. Khalid also has a
strong research background, focused primarily on
housing and poverty in the U.S., sub-Saharan Africa,
and southern Europe.

M&S
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Pursuing Justice AcCross
Our Practice Areas

At Mehri & Skalet, we believe the law is a powerful tool for justice. Whether you're facing
workplace discrimination, battling unfair employment practices, or exposing fraud, our firm is
committed to standing by your side. We have a proven track record of holding corporations and
institutions accountable through groundbreaking litigation and advocacy. From championing civil
rights and consumer protection to fighting for fair pay and whistleblower protections, our
practice areas reflect our dedication to achieving meaningful change for individuals and
communities. In 2024, we strengthened our fight for justice, tackling bias and bigotry head-on: no
matter the race, gender, expression, or creed.

Advocates for Accountability
M&S Whistleblower Practice Group:

In 2024, Mehri & Skalet’s Whistleblower Rights practice filed multiple claims, including
submissions to the U.S. Treasury’s FINCEN program and the DOJ’s anti-money laundering
whistleblower initiative. We also applied for a whistleblower award on behalf of a client whose
report to the Securities and Exchange Commission led to a sanction exceeding $1 million. Our
False Claims Act (FCA) cases continued to progress. The DOJ and U.S. Attorney’s Office
intervened in our time-card fraud case against Hanford Mission Integrated Solutions, filed with
co-counsel on behalf of whistleblower Brad Keever. We also began litigating United States ex rel.
Garzav. Southwest Key Programs, which alleges fraud in government contracts for immigrant
children’s services. Additionally, we handled whistleblower retaliation cases under Sarbanes-
Oxley and other laws, including actions against Silicon Valley Bank and a successful resolution
for an EPA scientist. Our team also engaged in professional development by attending and
presenting at key whistleblower conferences. We remain committed to protecting
whistleblowers in 2025.

Safeguarding Civil Rights
M&S Civil Rights Practice Group:

M&S has a longstanding commitment to safeguarding and advancing civil rights. We've taken on
some of the nation’s largest corporations—securing some of the biggest civil rights recoveries in
U.S. history. Through litigation and advocacy, we proudly represent individuals and communities
marginalized by systemic inequities. Our work confronts discrimination based on race, ethnicity,
national origin, gender, sex, sexual orientation, gender identity, gender expression, disability, age,
and religion. We are equally dedicated to ensuring all workers are treated with dignity and paid
fairly.

M&S
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Empowering Workers
M&S Employment Practice Group:

At Mehri & Skalet, we fight against all forms of workplace discrimination and advocate for fair pay
for all workers. In 2024, alongside our co-counsel Valli Kane & Vagnini, we filed lawsuits against
the State of New York for failing to pay overtime wages to City University of New York (CUNY)
peace officers. We also represent a class of CUNY peace officers in a discrimination lawsuit,
alleging that they are paid significantly less than police officers who provide security at State
University of New York (SUNY) campuses—despite performing substantially identical duties and
also being employees of the State. The lawsuit claims that this pay disparity is rooted in racial
discrimination: approximately 90% of CUNY peace officers are people of color, while
approximately 90% of SUNY officers are white.

Fighting Fraud
MA&S Insurance Practice Group:

We represent individuals who have been overcharged, defrauded, or discriminated against by
insurance companies. In 2024, we secured a $25 million class-action settlement in our lawsuit
against insurance giant Allstate for its undisclosed and improper use of price optimization in
setting consumer rates. We're incredibly proud of this result and our collaborative efforts with
co-counsel to hold insurers accountable and protect consumers from unfair pricing practices.
Throughout the year, we also continued our work with co-counsel Bailey Glasser in
representing clients who were overcharged for insurance based on their military pay grade—a
violation of Massachusetts law. The trial court agreed with our arguments and denied USAA’s
motion to dismiss the claim, though it granted USAA permission to seek an appeal in the First
Circuit Court of Appeals. We have asked the First Circuit to decline review, and we are currently
awaiting its decision. In a similar case, we represent approximately 200,000 current and former
military members in a class-action lawsuit in California. The plaintiffs allege that USAA’s
practices harm enlisted policyholders and violate California law.

Finding Justice for School Districts
M&S Consumer Protections Practice Group:

M&S is at the forefront of public nuisance litigation, vigorously representing school districts in
landmark cases against opioid manufacturers and social media giants. In multi-district litigation
(MDL) and related bankruptcy proceedings involving opioid companies, we advocate for the
interests of school districts devastated by the opioid crisis—seeking justice and compensation
for the harm inflicted on children and the school districts they belong to. Similarly, we represent
school districts nationwide in litigation aimed at holding social media platforms accountable for
the growing harm they cause to adolescents.

M&S
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Continuing the Fight

At Mehri & Skalet (M&S), we remain resolute in our fight for workplaces that are equitable,
inclusive, and free from discrimination and harassment. Our mission to challenge systemic
inequities and eliminate unlawful biases in recruiting, hiring, promotion, and performance
evaluations is not just what we do—it’s who we are.

For more than two decades, M&S has been at the forefront of advocating for systemic change. In
the early 2000s, our founder, Cyrus Mehri, alongside Johnnie L. Cochran Jr., championed the
Rooney Rule, which required NFL teams to interview at least one person of color for head
coaching and senior football operations roles. This groundbreaking initiative, which faced
significant resistance and skepticism at the time, inspired countless employers to adopt similar
policies that prioritize diversity and intentional inclusivity in their hiring practices.

Entering 2025, the stakes have never been higher. We are inspired by the growing number of
organizations who doubled down on their commitments to fair hiring, intentional inclusivity, and
equitable workplace practices. These successes demonstrate the power of collective action and
the unwavering dedication to creating opportunities for all in the face of growing backlash of
diversity, equity, and inclusion.

At M&S, we see these challenges as a call to action. We stand shoulder to shoulder with
employers who remain committed to addressing historical discrimination and tackling the
underrepresentation of women and people of color in their workforces. Together, we are
navigating the evolving legal landscape, evaluating DEI programs to ensure their resilience, and
defending the fundamental principle that diversity strengthens organizations and enriches
communities.

In this critical moment, we will not back down. The forces of regression may seek to undermine
decades of progress, but we are prepared to fight—in courtrooms, boardrooms, and beyond. Just
as we have done in the past, we will continue to advocate fiercely for fair practices that create
opportunities for all.

At Mehri & Skalet, advancing justice is not only our legacy; it is our promise for the future.
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