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LETTER FROM THE FOUNDERS
Friends and Colleagues, 

We are pleased to share our Year in Review for 2019—another outstanding year for Mehri & Skalet (“M&S”) and the 
clients we serve! 

This packet is being released amid a crisis which affects us all.  From all of us at M&S we wish you and your family good 
health.  We hope our 2019 accomplishments serve as a bright reminder, in dark times, that seemingly insurmountable 
obstacles can be overcome through the strength and courage of people like our clients.  

For nearly two decades, we have served those experiencing and fighting injustice.  Our clients include employees 
fighting for equal opportunity in the workplace and against wage theft; consumers fighting back against unfair 
treatment and predatory pricing by powerful corporations; and whistleblowers, who bravely risk their careers to 
protect American taxpayers.

We applaud the courage of our clients in coming forward to seek justice, as well as the hard work and collaboration of 
our co-counsel who have been invaluable in helping many of our cases reach successful conclusions, leading to the 
recovery of over $32 million dollars for our clients this year.  While we are happy with the monetary relief provided to 
our clients, M&S attorneys and staff take pride in the crucial social change that our efforts have facilitated. 

We have sparked a national conversation on pregnancy discrimination, contributed to a discussion on the rights of 
independent contractors, and compelled prisons across the country to afford additional rights and protections to the 
women who work within their walls.  
 
We additionally welcomed two new attorneys in 2019: Associates Desiree Langley and Aisha Rich. 
 
Prior to joining the team, Desiree served as a public defender in Maryland, representing indigent clients charged with 
misdemeanors and felonies.  She had also previously worked for the American Civil Liberties Union’s National Prison 
Project as a Litigation Fellow.  In additional to her responsibilities here at M&S, Desiree also serves on the board of 
oneTILT, a non-profit organization dedicated to transforming schools and nonprofits into inclusive, equitable, and 
diverse spaces. 
 
We also welcomed Aisha.  Prior to joining the firm, Aisha was an Assistant District Attorney for the Philadelphia District 
Attorney’s Office.  She also served as a law clerk for the Honorable Amalya L. Kearse of the United States Court of 
Appeals for the Second Circuit, the Honorable Edmond E. Chang of the United States District Court for the Northern 
District of Illinois, and the Honorable Leondra R. Kruger of the Supreme Court of California.  
 
Finally, three new staff members—Brieanna Frye, Angela McPherson, and Dominic Charles—joined us.  Brieanna joined 
M&S as a paralegal and administrative assistant after spending five years in non-profit program management.  She 
performs a variety of tasks including administrative support and legal research.  Angela is a senior paralegal and former 
small-business owner who brings with her years of paralegal experience.  She assists with legal research, document 
review, and administrative support.  Dominic graduated from George Washington University with his master’s degree 
and came to M&S as a paralegal.  He assists with document review, research, and administrative support.   
 
While 2020 has been incredibly challenging so far, we look forward to emerging from COVID-19 together.  We also 
look forward to continuing our growth, and, together with you, making an important impact on the world around us.  
Here’s to a great 2020!

Very truly yours,

Cyrus Mehri                                                                         Steve Skalet
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A WORD FROM OUR CLIENTS
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Desiree Langley joined M&S in 2019 as an associate attorney. Prior to 
joining M&S, Desiree worked as a Litigation Fellow with the ACLU National 
Prison Project assisting attorneys in class action lawsuits involving the inhu-
mane treatment of prisoners and then as an Assistant Public Defender in 
Maryland representing indigent clients charged with misdemeanors and 
felonies. Desiree graduated from George Mason University School of Law 
in 2017. She served there as the President of the Black Law Students Asso-
ciation and Vice President of the Trial Advocacy Association and Pro-Bono 
Society, and also worked as a student attorney in the Mental Health Clinic. 
Prior to attending law school, Desiree was a special educator at Anacos-
tia High School for three years while simultaneously earning her Master of 
Education degree. She received her Bachelor of Social Work degree from 
Virginia Commonwealth University in 2011.

Desiree serves as a board member to oneTILT, a non-profit organization 
dedicated to transforming schools and nonprofits into inclusive, equitable, 
and diverse spaces one manager at a time. She also volunteers as a mock 
trial coach at George Mason School of Law. In 2019 her team won the re-
gional ABA Labor and Employment Trial Competition in Washington, D.C., 
qualifying for nationals.

Desiree is a member of the Virginia Bar and is admitted to practice before 
the Virginia Supreme Court. Desiree is not yet licensed in D.C. but is super-
vised by a licensed D.C. Bar member.

Aisha Rich joined M&S in 2019 as an associate attorney. Before joining 
M&S, Aisha was an Assistant District Attorney for the Philadelphia District 
Attorney’s Office. Aisha also served as a judicial law clerk to the Honorable 
Amalya L. Kearse of the United States Court of Appeals for the Second Cir-
cuit, the Honorable Edmond E. Chang of the United States District Court for 
the Northern District of Illinois, and the Honorable Leondra R. Kruger of the 
Supreme Court of California.

Aisha graduated from Harvard Law School in 2015, where she was the Man-
aging Editor of the Harvard Law Review and a General Board Member of 
the Harvard Civil Rights-Civil Liberties Law Review. Prior to attending law 
school, Aisha received her Bachelor of Arts in Political Science from the Uni-
versity of Washington and worked for the United States Attorney’s Office for 
the Western District of Washington.

Aisha is a member of the New York and Pennsylvania bars. Aisha is not yet 
licensed in D.C. but is supervised by a licensed D.C. Bar member.

NEW FACES
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In 2018, M&S and co-counsel filed a 
motion in the multi-district litigation 
underway in the Northern District of 
Ohio on behalf of several Teamster 
health and welfare funds demanding 
that the nation’s three largest phar-
macy benefit managers (PBMs)—CVS 
Caremark, OptumRX, and Express 
Scripts (known as the big three)— in-
troduce edits into their national for-
mularies that would restrict inappro-
priate access to opioids and expand 
access to medications that prevent 
overdose and help treat addiction.  
In July 2019, after months of inaction 
by the Big Three, the Court took criti-
cal steps to address the crisis, setting 
common sense lower limits for opi-

oid prescriptions offered by the Big 
Three by consent order. Cyrus Mehri 
applauded the action saying, “Our 
clients, led by Teamsters International 
General Secretary Treasurer Ken Hall, 
took Judge Polster’s call to action to 
heart by welcoming the opportuni-
ty to join this innovative solution that 
will save lives.  We will hold the PBMs 
accountable to the letter and spirit of 
Judge Polster’s order.” Cyrus went on 
to say in Law 360, which covered the 
decision, “What happened here with 
this consent order is the first step to-
ward stemming the rising tide of the 
opioid crisis and we’re very proud of 
everyone involved.” The decision was 
also covered by Reuters.  

Scoring a Victory in the Fight Against Opioids

A St. Louis federal judge has prelim-
inarily approved a settlement in a 
landmark case providing $14 million 
in relief to thousands of Walmart em-
ployees. This settlement is the culmi-
nation of efforts led by M&S partner 
Ellen Eardley, who in coordination 
with other M&S attorneys, two dis-
tinguished women’s legal rights or-
ganizations (the National Women’s 
Law Center and A Better Balance), 
and local counsel, contended that 
a since-superseded Walmart policy 
did not afford reasonable accommo-
dations in 39 states. The settlement 
makes available monetary relief to a 

class of nearly 4,000 employees who 
were pregnant while the policy was in 
effect. This is to the best of our knowl-
edge the first time a class case under 
the Pregnancy Discrimination Act has 
been successfully resolved. After the 
decision, Ellen was quoted as saying 
“pregnant workers, like all working 
people, deserve to be healthy and 
safe at work,” and that “this settle-
ment will benefit thousands of women 
across the country, and we are proud 
of the results achieved for these work-
ers.” This decision was covered by the 
St. Louis Post-Dispatch, Bloomberg 
Law, and Law 360.

Settling a Landmark Class Action for Pregnant Employees

M&S IN THE NEWS
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In December, M&S attorneys and 
co-counsel at Brown Goldstein & 
Levy filed a suit against D.C.’s Metro-
politan Police Department for officer 
Steve Pappas and three of his former 
colleagues, Tawana Lindsay, Nichole 
Mathies, and Malachi Malik. On behalf 
of a proposed class, they challenged 
an unlawful DC policy that forced po-
lice officers to retire early if they were 
injured or developed a disability. In vi-
olation of the Americans with Disabil-
ities Act, the police department failed 
to engage officers in the interactive 

process or to provide reasonable ac-
commodations that would allow them 
to stay on the job. The filing of this suit 
caught the attention of several me-
dia outlets, including the Washington 
Post, which penned a piece detailing 
the MPD’s repeated violation of the 
Americans with Disabilities Act. The 
Washington Post stated that Steve 
Pappas “hopes the lawsuit forces the 
police department to do two things: 
change its policy and make whole all 
of the officers it has hurt.” 

Lawsuit for DC Police Officers Who Were Arbitrarily
Terminated in Violation of the ADA 

bookshelf
M&S HITS THE 

One of those authors is Pamela 
Newkirk, who in her most recent 
book, Diversity Inc., explores the gla-
cial pace of improvement in diversity 
in the workplace. Ms. Newkirk recently 
authored a TIME article on the subject 
which quotes Cyrus Mehri: “People 
of color who make up nearly 40% of 
the U.S. population remain acutely 
underrepresented in most influential 
fields . . . When you keep choosing the 
options on the menu that don’t create 
change, you’re purposely not creating 
change.” 

With the help of M&S’s own Cleveland 
Lawrence and Richard Condit, New 
York Times best-selling author Tom 
Muller chronicles the experience of 
the whistleblower in his latest book, 
Crisis of Conscience: Whistleblow-
ing in an Age of Fraud. Richard, who 
along with Cleveland was interviewed 
for the book, commented, “Crisis of 
Conscience is an immersive learning 
experience. . . . Importantly, Muller’s 
book reminds us of the often severe 
sacrifices whistleblowers endure to 
expose wrongdoing—sacrifices we are 
watching play out in the current politi-
cal climate.  Anyone who is or is think-
ing becoming a whistleblower should 
read Crisis of Conscience and, if possi-
ble, seek legal advice before blowing 
the whistle.” 

In addition to being featured in many 
news outlets in 2019, M&S attorneys 
have also found themselves in books 
penned by award-wining authors.  
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WAGE & HOUR—FLSA

The Southern District of New York 
granted preliminary approval on Jan-
uary 15, 2020 to a $3,390,000 settle-
ment of a class and collective action 
against MetLife on behalf of approx-
imately 125 dental consultants. M&S 
and co-counsel filed the action on be-
half of their clients in February 2018.  

The dental consultants alleged that 
MetLife had misclassified them as in-
dependent contractors. Consequent-
ly, it did not include them as partic-

ipants in employee benefit plans (an 
ERISA violation), failed to pay them 
overtime when they worked more 
than 40 hours in a week (FLSA and 
state law violations), and did not pay 
them as frequently as required under 
applicable state laws.
 
The gross average award is over 
$27,000, which tops other similar 
cases in recent years. Class members 
received their awards in early March 
2020.

Metropolitan Life Insurance (“MetLife”)

During the 2013 Government shut-
down, the United States failed to pay 
non-furloughed employees minimum 
wage and overtime compensation.  
M&S brought claims under the FLSA 
on behalf of those government em-
ployees. The Court of Federal Claims 
ruled in plaintiffs’ favor on liability and 
on the employees’ right to recover 
liquidated damages, and the parties 
are currently trying to determine how 
much each class member is owed.

Government Shutdown

M&S & #METOO

M&S, working alongside a dedicated 
group of Chicago-based attorneys, 
represent women employees at the 
Cook County, Illinois jail and court-
house litigating against Cook County 
Sheriff’s Office and Cook County. The 
women claim that their employers 
failed to take adequate action to stop 
or prevent outrageous sexual harass-
ment by male detainees including 
regular masturbatory attacks, expo-
sure of genitalia, and virtually inces-
sant sexual threats and other verbal 
harassment.  

A preliminary injunction has com-
pelled Cook County and the CCSO to 
take partial actions to reduce the lev-
el of harassment, but additional steps 
are needed. In August 2019, the fed-
eral judge ordered the certification of 
a class of nearly 2,000 women, primar-
ily correctional officers and medical 
employees. Applauding the decision, 
M&S attorney Ellen Eardley stated 
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“this is a really significant victory for 
all the women who work at the Cook 
County Jail,” and “an important #Me-
Too moment for women who work in 
corrections throughout the country.”

Cook County
Sexual Harassment

While society has a long way to go before achieving gender equity and justice 
in the workplace, the #MeToo movement is pushing many employers in the 
right direction. M&S attorneys and staff are proud to play an active role in the 
movement. We scored legal victories transforming the professional landscape 
and donated unclaimed rewards to charities working tirelessly to achieve gen-
der equity within the workplace.

Late in 2019, M&S attorneys assisted 
Lakiesha Nelson, a former employee 
who voiced her concerns about sex-
ual harassment and unsafe working 
conditions for pregnant workers at 
an XPO-Verizon facility in Memphis, 
Tennessee, in filing a charge with the 
Equal Employment Opportunity Com-
mission, alleging unlawful termination 
and retaliation. Ms. Nelson alleges 
that XPO retaliated against employ-
ees who spoke out against by closing 
the facility where Ms. Nelson and oth-
ers worked. With this legal action, Ms. 
Nelson is fighting for justice, and to 
send a message to other companies 
who utilize draconian measures to in-
timidate their employees from speak-
ing against injustice.

XPO Logistics Sexual 
Harassment and Retaliation

As described in more detail in the “In 
the News” section above, a federal 
judge for the U.S. District Court for 
the Southern District of Illinois pre-
liminarily approved a $14 million set-
tlement providing relief to thousands 
of women who were not afforded 
reasonable accommodations during 
their pregnancy. About 4,000 class 
members have filed claim forms, no 
class members have objected to the 
settlement, and a final fairness hear-
ing is imminent. This large class action 
should highlight to employers that 
they must offer accommodations to 
pregnant workers equivalent to other 
employees similar in their ability or in-
ability to work—such as to employees 
injured in the workplace.

Walmart Pregnancy 
Discrimination

Additional Projects  
M&S resolved several confidential 
severance cases on behalf of indi-
vidual employees. Additionally, Ellen 
Eardley provided free consulting to 
numerous women through the Time’s 
Up Legal Defense Fund. She also in-
vestigated allegations of sexual ha-
rassment against senior executives in 
corporate America, non-profits, labor 
unions, and a university.  



In 2019, M&S collaborated extensively with Working IDEAL on several projects 
in efforts to improve workplace equity. Together with Working IDEAL, M&S at-
torneys assisted with investigations into workplace sexual harassment and dis-
crimination and assisted clients interested in improving their workplace culture.       

Working IDEAL was founded by M&S alumni Pamela Coukos and M&S’s own 
Cyrus Mehri. Jenny R. Yang, a former chair of the U.S. Equal Employment Op-
portunity Commission (EEOC) is a Working IDEAL strategic partner. Working 
IDEAL specializes in diversity, inclusion and equity assessments, workplace 
harassment responses, pay equity audits, leadership development, employee 
learning and engagement, and strategic people and culture programs. Togeth-
er with Working IDEAL we offer clients deep experience with law, data analysis, 
workplace practices, applied social science literature, training and develop-
ment, and public engagement.

Below are some of the M&S and Working IDEAL projects from 2019: 

COLLABORATION 
WITH

#MeToo Due Diligence

In November 2019, the AFGE hired 
Working IDEAL to conduct an inde-
pendent investigation of allegations 
of misconduct and sexual harassment 
by the union’s president.  M&S played 
a key role on the Working IDEAL 
team. Together we evaluated AFGE’s 
policies and practices related to pre-
venting and responding to workplace 
harassment, made recommendations 
for AFGE to strengthen its workplace, 
and provided training to organization-
al leaders. In March 2020, Working 
IDEAL published a report of conclu-
sions of our investigation, along with 
a set of recommendations.

M&S, in partnership with Working 
IDEAL, assisted a private equity firm 
with evaluating prospective acquisi-
tions for potential #MeToo risk. We 
examined prior allegations of sexual 
harassment and the organization’s 
response, conducted numerous in-
terviews related to these allegations, 
reviewed existing harassment and 
non-discrimination policies, and as-
sessed organizational commitment 
to preventing sexual harassment. Our 
efforts included recommendations to 
address gaps in reporting, response, 
and compliance as well as methods 
to assess and improve culture moving 
forward.

DataCamp
M&S was part of the Working IDEAL 
team that conducted an independent, 
third-party review of sexual harass-
ment allegations against the former 
DataCamp CEO and co-founder. The 
review included internal and external 
stakeholder interviews, focus groups, 
and anonymous online feedback. The 
final written report included key find-
ings regarding the allegations, les-
sons learned for the organization, and 
recommendations for improving stra-
tegic diversity, equity, and inclusion 
throughout the company.

City of Cambridge
Working IDEAL with M&S as its coun-
sel successfully won the bid to con-
duct a diversity, equity and inclusion 
assessment of the City’s recruitment, 
hiring and promotion practices. We 
have conducted department-level 
interviews, reviewed data and docu-
ments, and completed a survey of all 
City employees. We are preparing a 
report of our findings and recommen-
dations for inclusive excellence.

Harassment Investigation & 
Training for the American 
Federation of Government 
Employees (“AFGE”)
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CIVIL RIGHTS & LIBERTIES

M&S and co-counsel represent plain-
tiffs and a proposed class of thou-
sands of African American rejected 
applicants for employment challeng-
ing the Cook County Sheriff Office’s 
multistep process for selecting correc-
tional officers. The plaintiffs claim that 
the process discriminatorily weeds 
out African Americans, who consti-
tute a much larger percentage of the 
applicant pools than of the persons 
selected for employment. In 2019, 
we obtained the data and other infor-
mation to support an expert report.  
Plaintiffs’ motion for class certification 
will be filed in 2020. 

Cook County Race 
Discrimination

M&S and co-counsel filed a lawsuit 
in December 2017 on behalf of pro-
posed classes of African American 
New York Fire Department civilian em-
ployees and rejected applicants for ci-
vilian employment who experienced 
discrimination in hiring, promotions, 
and compensation. After the Court 
denied the City’s motion to dismiss in 
2018, except as to the pay claims, we 
filed an amended complaint and the 
Court in 2019 allowed the plaintiffs to 
move forward on all claims. Currently, 
all but expert discovery is complete, 
and the legal team will file a motion 
for class certification in May 2020.

FDNY Race Discrimination

M&S and co-counsel filed a lawsuit 
in December 2017 on behalf of pro-
posed classes of African American 
New York Fire Department civilian em-
ployees and rejected applicants for ci-
vilian employment who experienced 
discrimination in hiring, promotions, 
and compensation. After the Court 
denied the City’s motion to dismiss in 
2018, except as to the pay claims, we 
filed an amended complaint and the 
Court in 2019 allowed the plaintiffs to 
move forward on all claims. Currently, 
all but expert discovery is complete, 
and the legal team will file a motion 
for class certification in May 2020.

MPD Disability 
Discrimination

M&S and co-counsel filed this race 
discrimination class action lawsuit in 
the District Court for the District of Co-
lumbia on behalf of most of Lockheed 
Martin’s African American salaried 
employees in late 2016. The compa-
ny has filed several motions to dismiss 
the class allegations, the most recent 
of which was briefed in 2019. We are 
still waiting for a decision on that mo-
tion and hope to be permitted to en-
gage in full discovery looking toward 
the filing of a class certification motion 
in 2020. 

Lockheed Race
Discrimination

M&S and co-counsel filed a lawsuit 
in December 2017 on behalf of pro-
posed classes of African American 
New York Fire Department civilian em-
ployees and rejected applicants for ci-
vilian employment who experienced 
discrimination in hiring, promotions, 
and compensation. After the Court 
denied the City’s motion to dismiss in 
2018, except as to the pay claims, we 
filed an amended complaint and the 
Court in 2019 allowed the plaintiffs to 
move forward on all claims. Currently, 
all but expert discovery is complete, 
and the legal team will file a motion 
for class certification in May 2020.

NASA Race Discrimination

M&S successfully engaged in settle-
ment negotiations in 2019 with a For-
tune 500 company after filing class 
race discrimination charges with the 
EEOC. The resulting settlement pro-
vided for monetary payments to the 
claimants, a variety of programmatic 
changes to the company’s personnel 
policies, and a pay equity analysis that 
is currently underway. M&S also filed 
class gender discrimination charges 
with the EEOC against a different For-
tune 500 company that has resulted in 
settlement negotiations that began in 
2019 and are still ongoing. M&S antic-
ipates that in 2020 the parties either 
will resolve the dispute or that the 
plaintiffs will file their complaint.  

Confidential Negotiations
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ROONEY RULE
Seventeen years after the release of 
the groundbreaking report by John-
nie L. Cochran Jr. and founding part-
ner Cyrus Mehri titled “Black Coaches 
in the National Football League: Su-
perior Performance, Inferior Oppor-
tunities,” M&S continues to promote 
the achievements of the Rooney Rule, 
the requirement that clubs interview 
a racially diverse slate of candidates 
for head coaching and senior football 
operation jobs. Mr. Cochran and Mr. 
Mehri co-founded the Fritz Pollard Al-
liance (“FPA”), an affinity group of NFL 
minority coaches, scouts, and front-of-
fice personnel in 2003.

In 2019, Cyrus and M&S of counsel 
Jeremi Duru, along Pro Football Hall of 
Famer and New York Giant Harry Car-
son, conducted a nationwide search 
for an Executive Director to follow in 
the footsteps of player activist John 
Wooten, one of the most respected 
voices in the NFL community. They se-
lected former Arizona Cardinal Gener-
al Manager Rod Graves who took over 
leadership of the FPA in June of 2019. 
Soon thereafter, the FPA called on all 
NFL Clubs to create a comprehensive 
diversity action plan for football and 
non-football positions. Discussions 
with the League and NFL Owners to 
strengthen diversity efforts are on-go-
ing. 

As discussed in greater detail above 
in the “In the News” section, in 2019, 
M&S continued to fight the ongo-
ing opioid crisis, representing labor 
unions and various public-school sys-
tems who have been impacted by the 
epidemic. We are fighting to recover 
for present and anticipated mone-
tary losses suffered by our clients as 
a result of medical costs and special 
education expenses associated with 
opioid addiction. M&S represents 
multiple Teamster health and welfare 
funds, the City of Springfield Missou-
ri, and Chicago Public Schools in this 
effort. 

National Opioid Crisis

INSURANCE & PUBLIC HEALTH

To close out 2019, M&S secured a 
$15 million settlement for hundreds 
of thousands of long-term Farmers 

Price Optimization Cases

In 2019, M&S attorneys drafted pro-
posed state legislative amendments 
expanding eligibility for Medigap 
coverage on behalf of Dialysis Patient 
Citizens, an NGO which advocates on 
behalf of dialysis patients.

Dialysis Patient Citizens

M&S partner, Jay Angoff, has been 
working on the behalf of several Tri-
al Lawyers Associations across the 

State Trial Lawyer
Associations

auto-insurance policyholders. In a 
lawsuit initiated in 2015, M&S and 
co-counsel filed a class-action lawsuit 
on behalf of three long-term policy 
holders. More exciting than the set-
tlement amount is the pledge Farm-
ers made to curb predatory practices. 
Farmers has promised to not consid-
er policyholders’ price sensitivity in 
calculating its auto insurance rates in 
California.

M&S is litigating two other price op-
timization cases against insurance 
companies, one in California and one 
in Illinois, which continue to move for-
ward in 2020.  
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country. In his work, Mr. Angoff has 
issued reports on the extent to which 
premiums would increase for the min-
imum amounts of insurance the state 
requires drivers to buy. The aim of this 
work is to ensure that individuals have 
an adequate amount of insurance 
coverage for today’s high medical ex-
penses which arise from automobile 
accidents. Mr. Angoff has also pro-
vided expert testimony in cases chal-
lenging various insurance company 
pricing practices. 



In 2019, our Whistleblower Rights team: 

• Initiated and continued numerous federal and state whistleblower reward program investigations, including inves-
tigations involving the auto industry, banks and financial institutions, commercial real estate investment companies, 
cryptocurrency providers, electronic health records companies, federal grants and aid programs, healthcare pro-
viders, medical device companies, mortgage providers, pharmaceuticals companies, prisons and other detention 
facilities, and the telecom industry.

• Successfully appealed a district court’s dismissal of qui tam claims under the federal False Claims Act.  The claims 
were remanded to the district court for further proceedings.  Significantly, the U.S. Court of Appeals for the Tenth 
Circuit’s opinion resolved questions of first impression regarding the FCA’s “public disclosure” and “original source” 
provisions.

• Represented a federal government employee whistleblower who twice testified before a congressional subcom-
mittee investigating issues regarding retaliation against whistleblowers at the U.S. Department of Veterans’ Affairs.

• Defended a defamation action and counterclaim of retaliation on behalf of military contractor employees who 
blew the whistle on fraud and illegality to government agencies and then made disclosures to the media.   

• Filed employment retaliation lawsuits for contractor employee whistleblowers challenging frauds perpetrated 
against the U.S. Department of Energy. 

• Presented at conferences, to student groups and compliance officers, and had multiple articles published in outlets 
including POLITICO, Law360, the CLS Blue Sky Blog, and the CPA Journal.

WHISTLEBLOWER RIGHTS

CONSUMER PROTECTION

In this case, M&S was appointed co-
lead counsel for a certified class of 
consumers of an omega-3 supple-
ment who alleged that CVS made 
false and unsubstantiated claims that 
the product would improve memo-
ry.  We are pleased to announce that 
2019 brought a successful class res-
olution to this case with monetary re-
funds available to class members.  

Worth v. CVS

M&S is lead counsel in two cases in-
volving numerous hospitals in Mary-
land and DC.  The cases allege that 
the hospital systems and their con-
tractors overcharged patients and 
their counsel and representatives for 
medical records. 

Medical Records 
Overcharge Cases

M&S attorneys scored a second major 
legal victory in this consumer protec-
tion case (claims against co-defen-
dant King & Spalding had previously 
been settled for $4.65 million), when, 
following a bench trial, the court or-
dered Mr. Obenstine, the remaining 
defendant, to disgorge to the contract 
purchaser class $12 million in fees he 
wrongfully received from litigation 
concerning the transition of the Cos-
mopolitan property in Las Vegas from 
condominiums to a hotel and casino.

Cosmopolitan Hotel

M&S worked with the Center for 
Science in the Public Interest and 
co-counsel on several cases challeng-
ing food labels that give the impres-
sion the product is “whole grain” even 
though the majority of the grains in 
the product are processed.

Food and Supplement 
Mislabeling Cases

Osborn v. Visa 
Antitrust Litigation
M&S attorneys are co-lead counsel 
representing a proposed nationwide 
class of consumers who allege that 
Visa, Mastercard, and many banks 
conspired to fix the prices of ATM sur-
charges.  After a 2018 victory in the 
Court of Appeals for the D.C. Circuit, 
plaintiffs conducted extensive discov-
ery in 2019.  In 2020, attorneys will 
continue to work towards a settlement 
or success at trial. 
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